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II. New Missions Assigned, Assumed , ox Inherited ^During^ . the__Ias t ^ 
FTve^Yeafs WitTT No Increase in Resource s 


Clinical Activities Division 


of Biennial Physical Examinations for All Agency 
Pre-employment Physical Examinations in 


Program 


- Availability 

Employees 

- Increased Number of 

Support of the CT 

- Colon-Rectal Cancer Screening Program 

- Hypertensive Screening Program 

- Increase in the Variety of Laboratory 

In-house 

- Consultative Services for Employees in 

Buildings 

- Allergy Clinic . , T ^ 

- Increased Number of CPR Certified Instructors 

- Physical Examinations of Employees and Certain Dependents 


Studies Available 
the Outlying Agency 


Performed by Hqs . Based Staff Physician at 


Station 


Registrar 5 Services Staff 
- FOIA 


Field Operations Division 


- CPR Training Program Whereby Three Different Levels 

Certified Training are Available to All Employees 
Hqs. Area and Overseas 

- Patterns of Illness Study 


of 

in the 


Center for Counterterrorism and Crisis Respo nse 

- Establishment of the Center 

- Hostage Survival Instruction Available to all Agency _ 

Employees, Other Federal Agencies, as Well as Certain 
Foreign Governments 

- Availability of Expert Advice for Crisis Management 


Psychiatric Division 


- Agency Alcohol Program 

- Development of Polyphasic Test 

- Increase in Psychiatric Screening/Interviews m 

of the CT Program 


Support 


25X1 A 
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ill . 


IV. 


V. 


Psychological e rvices Staff 

- Overall Increase in Applicant Testing 

- Increased Intensive Assessment for CTP and OED 

- Assessment Centers 

- Attitudinal Surveys 

- Pre-retirement Counseling 

- Job Performance Research 

- Human Factors Research 

- Computer Software Development 


Examples of problems identified in audit and task force studies 
xtfhich require additional resources to solve - but no resources 
were available or provided 


The Office of Personnel position survey of 1974 confirmed a 
need for an additional medical technician for our Selection 
Processing Branch. We have requested increase in stall 
ceiling every year. Not approved. 


List of specific current R$D projects that are being pursued 
by S$T at the request of DDA offices. 

- None 


Examples of vital/critical programs that cannot be pursued 
because of constrained resources 

- Pre-retirement counseling 

- Adequate support to human factors research 

- Adequate development of the Agency Alcohol Program 

- Adequate processing support for CT recruitment 
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